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Prerequisites:
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At least 18 years of age, high school diploma or GED, Have Basic Fire Fighter or Advance Fire Fighter certificates. Current Fire department

Catalog Description: (40 Word
Limit)

This course is will prepare the current working firefighter for promotions within the department, It is an NFPA, and OFSM approved course
and will prepare the student to complete the task book to obtain their Advanced Company Officer Certification.
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Course Introduction 10
Collective Bargaining 3
Human Resources 21
Community and Government 6
Administration 31
Inspection and Investigation 7
EMS Delivery 35
Health and Safety 7
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AUTHOR:
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VOLUME/EDITION/URL:|4th
COPYRIGHT DATE:
MAJOR COURSE SEGMENT HOURS LEARNING OUTCOMES
The student will be able to:
Describe the course requirements for Basic
Course Introduction 10 Company Officer. : .
Recall course requirements from Basic Company
Officer.
: - Demonstrate the ability to work with all facets of a
Collective Bargaining 3 . .
collective bargaining agreement.
Initiate actions to maximize member performance
and/or correct unacceptable performance, given
human resources policies and procedures.
Human Resources 21 Evaluate the job performance of assigned members,
given personnel records and evaluation forms.
Create a professional development plan for a
member of the organization.
Community and Government 6 Explain the benefits to the organization of the

cooperating will allied organizations.




Develop a policy or procedure.
Develop a project or divisional budget.
Describe the process of purchasing, including
soliciting and awarding bids.
Administration 31 Prepare a news release.
Prepare a concise report for transmittal to a
supervisor.
Develop a plan to accomplish change in the
organization.
. N Determine th int of origin and preliminar
Inspection and Investigation 7 € e. Ine the point of origin and preliminary cause
of a fire.
Produce operational plans, given an emergency
incident requiring multi-unit operations.
: . Develop and conduct a post-incident analysis, given
Emergency Services Delivery 35 .p o b ysis, g
a multi-unit incident.
Prepare a written report, given incident reporting
data from the jurisdiction.
Analyze a member's accident, injury, or health
Health and Safety 7 y . - IIUTY,
exposure history.
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120
| COURSE OUTCOMES* | At the successful completion of this course, students will be able to:

Identify the Roles and Responsibilities of a Company Fire Officer.
Describe the role that building construction plays in a fire.

Identify ways to minimize or manage fire fighter injuries.

Identify the Company Fire Officer’s role in Emergency Services Delivery.
Describe the Company Fire Officer’s role in the community.

* Course Outcomes will be used in the Assessment Software for Outcomes Assessment. Limitto 3 - 5.




