10/24/2024 DATE BUS DIVISION
REQUIRED COURSE NEW COURSE

[[]  ELECTIVE COURSE [ REVISION

Lake Land College
Course Information Form
COURSE NUMBER: |BUS—077 | TITLE: (30 Characters Max) Payroll Accounting
SEM CR HRS: 3 [ Lecture: [ 3 [ Lab: 0 ECH: 3
@ I [l Gen Ed/IAI Career/Technical Clinical Practicum: @ Work-based n WBL 0
ourse LeVEl:l 7 paccalaureate/Non-IAl [J DevEd/Not in Degree Audit nical Fracticum: Learning: ECH:
COURSE PCS # 12 -52.0302 1Al Code N/A Contact Hours (Minutes/Week)
Repeatable (Y/N): N Pass/Fail (Y/N): [N Variable Credit (Y/N): [N Min:] Max:[ 16Wks [ 150 [ 8wks | 300

Prerequisites: BUS-095 or BUS-221

Corequisites: None

Catalog Description: (40 Word
Limit)
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MAJOR COURSE SEGMENT

HOURS

LEARNING OUTCOMES

The student will be able to:

Processing a new employee

1. Describe the Fair Labor Standards Act.

2. Employ the use of Circular E. Complete various forms for
new employees.

3. Explain the importance of workers' compensation
insurance.

4. Create an employee earnings record.

Calculating employee pay

. Identify various pay-period options.

. Distinguish between salaries and wages.

Define overtime pay.

. Determine employee pay using multiple methods.
. Calculate incentives, commissions and bonuses.

. Establish a payroll register.

NS

Federal and state income tax withholding

. Identify and distinguish between mandatory and
voluntary deductions.

2. Determine taxable earnings.

3. Calculate federal income tax withholding using the wage-
bracket method.

4. Calculate federal income tax withholding using the
percentage method.

5. Explain state and local income tax withholding.

FICA Taxes and Voluntary Deductions

1. Calculate Social Security tax.

2. Calculate Medicare tax.

3. Identify states in which state disability insurance is
withheld.

4. Apply various voluntary deductions.

5. Record employee payroll entries.




1. Calculate FUTA tax. Calculate SUTA tax.
2. Determine matching employer taxes.

Federal and State Unemployment Taxes 6 3. Record employer payroll tax journal entry.
4. Account for nonemployee compensation.
5. Calculate self-employment tax.
1. Record payroll journal entries.
Periodic and Year-End Payroll Reporting 7 2. Complete the following tax forms: Form 941, Form 940,
Form W-2 and Form W-3.
1. Demonstrate knowledge of payroll accounting by
Comprehensive Projects 9 completing year-end projects and a daily transactions
project.
45

Outcomes*

At the successful completion of this course, students will be able to:

Course Outcome

Complete an employee earnings record and a payroll register.

Course Outcome

Complete payroll tax forms.

Course Outcome

Prepare payroll-related journal entries.

Primary Laker Learning Competency

Quantitative Literacy: Students utilize mathematical knowledge to test claims and hypotheses, perform data analysis and recognize patterns in real-life

situations.

Secondary Laker Learning
Competency

Creative Thinking & Problem Solving: Students think creatively and solve problems by successfully combining knowledge in new ways.

*Course and program outcomes will be used in the software for outcomes assessment and should include at least 1 primary and 1 secondary Laker Learning Competency. Limit to 3-5.




