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Catalog Description: (40 
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An introduction to legal systems and law.  Business-legal affairs in the areas of criminal, tort, product liability and contracts are examined.  
Also examined are labor and employment law, various types of business organizations involving organizational differences, tax, tort and 
contract.

ICCB Lab:
Clinical 

Practicum:

18

1. Explain and identify the concepts of a traditional 
contract, essential formation requirements, 
interpretation, third parties, performance and 
discharge issues.

11 - 52.0301

List the Major Course Segments (Units)

The legal environment
Intellectual property and contract law

EVALUATION 

Contact Hours (Minutes/Week)

Agency law, employment law, labor law and discrimination
TOTAL 45
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Intellectual property and contract law 10
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 Legal Environment

 South-Western Cengage

COMP FINAL

7th edition

Pass/Fail (Y/N):

The legal environment

The student will be able to:

2019
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MAJOR COURSE SEGMENT HOURS LEARNING OUTCOMES

1. Recognize the major ethical systems and theories 
of social responsibility and identify the sources of 
law, various types of laws (tort and criminal), basic 
litigation and dispute resolution concepts, including 
internet law and e-commerce.
2. Identify the role various sources have in regulating 
commerce and identify the purpose and concerns 
for regulating competition and the various federal 
statutes that are used to accomplish this purpose.
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Dev Ed/Not in Degree Audit



Outcome Title

Sources Class of Law

Traditional Contract

Relationship Types

Administrative Law

Alt Dispute Res

Critical Thinking: Students connect knowledge from various disciplines to formulate logical conclusions.

Creative Thinking & Problem Solving: Students think creatively to solve problems.

45

Primary Laker Learning Competency

At the successful completion of this course, students will be able to:

1. Identify the specific sources of employment and 
labor law, the areas of concern and describe how 
employer and employee are affected.
2. Define the role of government in environmental 
law and pollution control and explain how these laws 
and regulations affect the government itself, 
business and individuals.

*Course and program outcomes will be used in the software for outcomes assessment and should include at least 1 primary and 1 secondary Laker Learning Competency. 
Limit to 3-5. 

Identify various employment relationship types and discrimination laws that affect employment from 
employer and employee perspective.Course Outcome 3

Outcomes*

Identify the sources of law and differentiate between the classifications of law.

Secondary Laker Learning 
Competency

Agency law, employment law, labor law and discrimination 17

Course Outcome 4
Define the role of government in administrative law and explain how these regulations affect businesses and 
individuals.

Course Outcome 5 Explain the use of Alternative Dispute Resolution as an alternative to the U.S. legal system.

Course Outcome 2 Explain and identify the concepts of traditional contract formation, performance, breach and remedies.

Course Outcome 1
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