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General civil liability in criminal justice 8 1. Explain general civil liability concepts.

The student will be able to:

6
6

Negligent retention
Failure to train

Qualified immunity 5
1. Illustrate how and when qualified immunity 
applies.

The role of standard operating procedures 6
Special considerations in policing 2

1. Explain hiring practices that effect liability.

Employee relations, harassment and social media issues 6 1. Describe general employee relations issues.

Negligent retention 6 1. Explain the risk of retaining bad employees.

Failure to train 6
1. Explain the significance of continued education 
and training.

Negligent hiring 4
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Outcome Title

General Liability

Qualified Immunity

Negligence in HR

Employee Relations

Stand Oper Proced

Spec Consid Corr Pol

45

The role of standard operating procedures 6
1. Describe the importance of and what constitutes 
standard operating procedures.

Special considerations in policing 1. Explain liability issues specific to policing.

Special considerations in corrections 2 1. Explain liability issues specific to corrections.

2

Outcomes* At the successful completion of this course, students will be able to:

Course Outcome 1 Explain general liability concepts.

Course Outcome 2 Illustrate the application of qualified immunity.

Course Outcome 3
Explain and apply human resources issues involving negligent hiring, negligent retention and failure to 
train.  

Primary Laker Learning Competency Critical Thinking: Students connect knowledge from various disciplines to formulate logical conclusions.

Secondary Laker Learning 
Competency Creative Thinking & Problem Solving: Students think creatively to solve problems.

*Course and program outcomes will be used in the software for outcomes assessment and should include at least 1 primary and 1 secondary Laker Learning Competency. 
Limit to 3-5. 

Course Outcome 4 Identify employee relations issues, including but not limited to harassment and social media usage.

Course Outcome 5 Illustrate the importance of standard operating procedures.

Course Outcome 6 Identify and explain special considerations in corrections and policing.
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