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This course explores civil and criminal liability within the criminal justice system. Areas prone to liability are examined and best practices that
minimize those liabilities are discussed.
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General Civil Liability in Criminal Justice 8
Qualified Immunity 5
Negligent Hiring 4
Employee Relations, Harassment, and Social Media Issues 6
Negligent Retention 6
Failure to Train 6
The Role of Standard Operating Procedures 6
Special Considerations in Policing 2
Special Considerations in Corrections 2
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PUBLISHER:|Rutledge
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MAJOR COURSE SEGMENT HOURS LEARNING OUTCOMES
The student will be able to:
General Civil Liability in Criminal Justice 8 Students will explain general civil liability concepts.
Qualified Immunity 5 lStuden.ts will |I!ustrate how and when qualified
immunity applies.
Negligent Hiring 4 Stusﬂgnts will explain hiring practices that effect
liability.
. ) . Students will demonstrate awareness of general
Employee Relations, Harassment, and Social Media Issues 6 . .
employee relations issues.
Negligent Retention 6 Students will explain the risk of retaining bad
employees.
. . Students will show the significance of continued
Failure to Train 6 : .
education and training.
The Role of Standard Operating Procedures 6 Students wlll illustrate what the |mpoﬁance of and
what constitutes Standard Operating Procedures.
Special Considerations in Policing P Stuéents will explain liability issues specific to
policing.
Special Considerations in Corrections P Students will explain liability issues specific to

corrections.

45




COURSE OUTCOMES* At the successful completion of this course, students will be able to:

® Explain general liability concepts.

e |llustrate the application of qualified immunity.

e Explain and apply Human Resources issues involving: negligent hiring, negligent retention, and failure to train.

e Identify employee relations issues including but not limited to harassment and social media usage.

e |llustrate the importance of standard operating procedures.

e Identify and explain special considerations in corrections and policing.

* Course Outcomes will be used in the Assessment Software for Outcomes Assessment. Limit to 3 - 5.




